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Wicthout Prejudice;

This is to confirm that I am the manager for Bill Ross.
Bill reports to me as an Individual Contributor, Band 7
(IC7). This is a senior role equivalent to first level

management in areas technical. I have attached a job
description with this letter. Bill is in good standing at
BNR.

Bill has asked me to look into corporate policy to
determine what degree of employment flexibility BNR can
extend to Bill should he be granted custody of his children
and become a single parent with all the demands this
implies. The result is that it is up to me. As long as 3ill
reports to me, I am willing to be flexible in the following
manner:

Overtime: BNR policy for mandatory overtime is eight
hours a week. I do not intend to ask Bill to work more and
see no need for any overtime at the present time. Bill's job
is mostly thinking and recommending, wihich can be performed
just as well at home after his children are cared for.

Travel: 8ill has the right to refuse travel unless it
is in his primary job description, which it is not.

Working at Home: Should the children become ill and
require Bill to stay at home to care for them, Bill is able
to work at home and stay in touch with the office
electronically on an occasional basis.

Children's Appointments (Doctor, Dentist, School ...):
8ill has exercised this flexibility in the past and may do
so in the future. BNR has flexible working hours.

BNR does not have any corporate policy in the above
areas. Should Bill report to another manager, policy will be
determined by his new manager. Bill and his skills are
enough in demand that I am sure he will be able to negotiate
similar terms with his future managers.
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